
Public Sector Employment – Concepts 
 
The concept of employment implies an employer-employee relationship or 
contract of service, where the employer defines the time and place of work, the 
nature of the work, and the compensation provided upon its completion. Also 
implied in this employer-employee relationship is a certain level of direct or 
indirect control where the employer is ultimately responsible for the hiring and 
firing of the employee. Employees can be full-time, part-time, casual, or seasonal 
workers. The number of employees includes all employees, within and outside 
Canada, who were paid during the year. These figures exclude those persons on 
strike, on unpaid leave or locally engaged outside Canada. Military personnel 
and federal government employees working outside the country are also 
included, as military bases, external affairs embassies and consulates are 
deemed to be Canadian locations. On the other hand, Canadian residents 
working for Government Business Enterprises located outside the country are not 
included.   
 
The monthly number of employees is estimated by the count of employees as of 
the last pay period of the month.   
 
Wages and salaries comprise the gross pay before tax that is paid to employees 
in cash or in kind for work performed under the general direction of an employer. 
Wages and salaries include directors’ fees, bonuses, commissions, gratuities, 
taxable allowances and retroactive wage payments. Wages and salaries are 
estimated on a gross basis, that is, before deductions for employees' 
contributions to income tax, unemployment insurance or pension plans. 
Remuneration accumulating over time, for example, retroactive payments, is 
accounted for in the month and year in which they are paid.  Supplementary 
income payments, such as employer contributions to pension, medical or similar 
plans and retiring allowances are not included.   
 
The monthly wages and salaries estimates correspond to the sum of all pertinent 
payments made during the corresponding month. 




